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COLLECTIVE BARGAINING AGREEMENT
Between
BOARD OF TRUSTEES, STEVENSVILLE SCHOOL DISTRICT No. 2
And
STEVENSVILLE TEACHERS ASSOCIATION

ARTICLE 1 PURPOSE STATEMENT

This Agreement is entered into between School District No. 2, Stevensville, Montana (hereinafter referred to as the “District”) and the
Stevensville Teachers Association, Local 4379 of the Montana Federation of Public Employees (hereinafter referred to as the
“Association”), pursuant to and in compliance with the Montana Public Employee Collective Bargaining Law, Title 39, Chapter 31,
Montana Codes Annotated, as amended (hereinafter referred to as the “Act”), to provide the terms and conditions of employment for
teachers with respect to wages, hours, fringe benefits, and other conditions of employment.

ARTICLE 2 RECOGNITION STATEMENTS

2.1 Recognition: In accordance with the Act, the District recognizes the Stevensville Teachers Association, Local 4379, Montana
Federation of Public Employees (MFPE), as the exclusive representative of teachers employed by the District. The Association will
have those rights and duties as prescribed by the Act, or as described in this Agreement.

22 Appropriate Unit: The Exclusive Representative will represent all certified employed teachers (20-4-106, M.C.A.} of the District,
but will exclude the following:

All supervisory personnel which, include principals and vice principals,
Personnel involved in contract services not administered by the District,
Substitutes,

All non-certified personnel positions,

Casual, temporary or seasonal employees,

Aides (including those with teachers' certificates).

mHOoE e

23 Association Leave: At the beginning of every school year, the Association will be credited with 3 days of paid Ieave time to be
used by teachers who are Association officers or their designees at the discretion of the Association,

ARTICLE 3 ASSOCIATION AND TEACHER RIGHTS

31 Rights: Nothing contained herein will be construed to deny or restrict to any teacher such rights as he/she may have under
Montana School Laws or other applicable laws and regulations,

32 Employment Status: No tenured teacher will be reprimanded in writing, suspended without pay, or dismissed during the term of
his/her contract without just cause. Student or class performance on standardized testing will not be considered just cause. Nothing in
this Section or this Agreement will be construed to deny the Board the right to non-renew a non-tenured teacher without cause,
consistent with current State law.

33 Information: The Board agrees to furnish the Association in response to written request, all information required by law. The
District may require payment for copying costs,

34 Association Business: Representative members of the Association will be permitied to meet as a commitiee of the whole and to
transact official Association business on school property at all reasonable times, provided that this will not interfere with, or
interrupt normal school operations as determined by the Superintendent and that permission was granted in advance. In-service days
and PIR days are considered school days.

3.5 Use of Buildings/Facilities: The Association, with permission from the Superintendent, may use school buildings and office
equipment when such equipment/buildings are not otherwise in use, provided such Association use does not interfere with the
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education mission of the District or the duties of any teacher. The Association will reimburse the District for the cost of materials
and supplies used.

Use of Mail System: The Association will have the right to use the interschool mail facilities, e-mail, and school mailboxes as it
deems necessary, for local Association business. However, the District will not carry such mail from one District building to another.

Duty of Fair Representation and Representation Fee: The Association, as exclusive representative of all teachers described in
Section 2 of Article IL, will represent all such persons fairly whether members or not. No teachers will be required to join the
Association, but membership in the Association will be made available to all who apply, consistent with the Association constitution,
bylaws and policies,

Appearances before Employer: A teacher will be entitled to have present a representative of the Association during any
appearance before the Board or its agents concerning any matter which could adversely affect the teacher's employment and/or
terms and conditions related thereto. A teacher will be given prior written notice of reason for such a meeting or interview and
will be advised in advance of the meeting concerning his/her right to representation under this provision of the Agreement.

ARTICLE 4 RIGHTS OF THE DISTRICT

Inherent Managerial Rights: The Exclusive Representative recognizes that the District is not required to and is not permitted to
meet and negotiate on matters of inherent managerial prerogatives. The Board will retain without limitations all powers, rights,
authotity, duties, and responsibilities conferred upon and vested in it by law or by the terms of this Agreement, to establish school
policy operation,

Effect of Laws, Rules, and Regulations: The Exclusive Representative will recognize any agent of the Board selected to represent
it in any matter covered by this Agreement. The parties recognize that all teachers covered by this Agreement will perform the
teaching and teaching-related services prescribed by the District, The parties also recognize the rights, obligations, and duties of
the Board of Trustees and its duly designated officials to promulgate rules, regulations, directives, and orders insofar as such rules,
regulations, directives, and orders are not inconsistent with the terms of this Agreement. The parties further recognize that the
District, all teachers covered by this Agreement and all provisions of this Agreement are subject to the laws of the State of Montana,
Federal laws, and valid rules, regulations, and orders of other State and Federal governmental agencies.

Release from Contract: The District will release a teacher from his/her contract when it receives such request in writing not later
than June 15%. Only under extenuating circumstances will any request to break a teacher's contract be granted if the request is received
after June 154,

ARTICLE 5 GRIEVANCE PROCEDURES

Grievance Definition; A "grievance" will mean an allegation by a teacher resulting in a dispute or disagreement between the teacher
and the District as to the interpretation or application of specific terms and conditions contained in this Agreement.

Rights of Representation:

A, The grievant may be represented at stages of the grievance procedure by him/herself or by an Association representative.
The teacher will have the right to request the presence of an Association representative at any time. The District may be
represented at any step of the procedure by a representative of its choice.

B. No reprisals of any kind will be taken by the Board, any member of the Administration, or by the Association against any
party in interest, any building representative, any meniber of the Association Grievance Committee, or any other
participant in the grievance procedure by reason of such participation,

Individual Rights:

A, The purpose of this procedure is to secure, af the lowest level possible, equitable solutions to the problems which may from
time to time arise affecting the welfare or terms and conditions of employment of teachers. Both parties agree that these
proceedings will be kept as informal and confidential as may be appropriate at any level of the procedure.

B. Nothing herein contained will be construed as limiting the right of any teacher having a grievance to discuss the matier
informally with any appropriate member of the administration, and having the grievance adjusted without intervention of the
Association, provided the adjustment is not inconsistent with the terms of this Agreement.
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Grievance Procedure:

A,

In order to provide a standard method for resolution of differences arising during the duration of the Agreement, patties
hereto will make a determined effort to settle any issues arising in the interpretation of the Agreement or in the interpretation
of any individual teacher's employment contract, by the use of the grievance procedure herein set forth,

A grievance will not be valid for consideration unless the grievance is submitted in writing on the Grievance
Reporting Form, attached hereto as Addendum D, to the District's designee, setting forth the facts and the specific provisions
of the Agreement allegedly violated, and the particular relief sought within 10 working days after the date of the first event
given rise to the grievance occurred. Failure to file any grievance within such period will be deemed a waiver thereof,
Failure to appeal a grievance from one level to another within the time periods hereafter provided will constitute a waiver
of the grievance. An effort will first be made to adjust any alleged grievance informally between the teacher and the
District's designee.

Adjustment of Grievance: The District and the teacher will attempt to adjust all grievances which may arise during the course of
employment within the District in the following manner:

A.

Level One: If the gricvance is not resolved through informal discussions, the principal will give a written decision
on the grievance to the grievant and the Association within 10 working days after written receipt of the grievance.

Level Two: In the event the grievance is not resolved in Level One, the decision rendered may be appealed to the
Superintendent, provided such appeal is made in writing within 10 working days after receipt of the decision in Level
One, Ifa grievance is properly appealed to the Superintendent, the Superintendent will set a time to meet regarding the
grievance within 7 working days after receipt of the appeal. Within 10 working days after the meeling, the Superintendent
will issue a decision in writing to the grievant and the Association,

Level Three: In the event the grievance is not resolved in Level Two, the decision rendered may be appealed to the
Board of Trustees, provided such appeal is made in writing to the District Clerk, within 5 working days after receipt of the
decision in Level Two, If the grievance is properly appealed to the Board of Trustees, the Board Chair/Designee and
the Association President/Designee will conduct a meeting within 20 working days of the appeal wherein representatives
of the Association and representatives of the Board of Trustees will discuss the grievance. The Board of Trustees will
render a decision in writing to the grievant and the Association not later than 15 working days after this meeting.

Step Waiver.: Provided both parties agree in writing, any level of this grievance procedure may be by-passed and
processed at a higher level. This waives all rights to resubmit the same grievance back to a lower level.

Binding Arbitration: Should the grievance not be resolved in Level Three, the Association President may, within 10
working days of receipt of the Board's decision in Level Three, submit the grievance, using the Grievance Reporting
Form, to final and binding arbitration in accordance with the following provisions.

1. The arbitrator will be chosen from a list of 7 potential arbitrators, provided by the Board of Personnel Appeals, by
each party eliminating one name until the arbitrator is left. This "striking" procedure will take place within 10
working days after receipt of the list.

2. The arbitrator will hear the case as soon as possible and issue a written decision to the parties within 30 working
days after the close of the hearing,

3. The costs of the arbitration hearing will be shared, except that each party will be responsible for its own representation
and presentation costs.

4, The arbitrator is prohibited from adding to, subtracting from, or otherwise modifying the terms of this Agreement,

Should any grievant process the same matter that is subject to the grievance process to any agency or authority outside of
the District, the employee's grievance on the same matter will be considered waived.

All time limits outlined refer to working days. Working days will mean days scheduled on the school calendar as either
school days or PIR days {except from June 1 through August 31 when working days will mean all days Monday through
Friday).



5.6

6.1

Labor/Management Committee: There is established a Labor/Management Committee, which will consist of not more than two
representatives of the District and two of the Association. Each party may also have present not more than one other "outside"
representative. This Committee is formed in order to meet and confer on matters of mutual concern and will normally meet during
non-working hours. However, when for the convenience of the District, the District agrees to schedule such a meeting during
working hours, the Association representatives will not suffer a loss of pay. Meetings may be called by either the Superintendent or
the Association President, and an agenda will be created not less than two days prior to the meeting date. Meetings will be at
reasonable times and places. Normally, there will be not more than one meeting each month,

ARTICLE 6 EVALUATION

The District will formally evaluate each non-tenured teacher at least twice during the school year. Tenured teachers will be formally
evaluated at least once every three years. Evaluation reports will be discussed with the teacher within a reasonable time. Should the
District, using the formal evaluation process, find deficiencies in the performance of a teacher, the teacher will be notified in
writing of the specific problem, and will be provided with specific suggestions for improvement, Standardized tests results will not
be used as evaluative criteria. Formal observations will be conducted on the main content area for which the teacher is assigne«
Formal evaluations and any resulting improvement plans will be based on the current District evaluation process. These evaluations
will be based on formal and informal observations, professional and instructional performance, and may include co~curricular
assignments. Audio and Video surveillance data recordings will not be used in the formal evaluation procedure. Extra-curricular
assignments for activities will be evaluated separately.

The current format for evaluation will be followed. Any changes wilt be discussed by a committee consisting of three representing
the Association and three representing the District, with the results of the discussion being presented to the Board, Final decision
will rest with the Board.

6.2 Open Personnel Files:

71

A, No material wilt be placed in the file unless the teacher has the opportunity to read it and it is signed by the
author/supervisor and the teacher, Teacher's refusal to sign will be documented and attached to the material and placed
in the personnel file (refusal to sign documentation will be signed by supervisor, superintendent, and Association
President). A rebuttal may be attached to the material within ten (10) working days if the teacher signs the material.
Any material not shown to a teacher within ten (10} working days after receipt or composition will not be placed in the
petsonnel file. Only documented evidence can be used in future diseiplinary actions, No third party or anonymous
material will be placed in the file, either as an independent document or as the basis for a District-generated document,

B. Access to personnel files will be limited to Trustees as authorized by the Board, administration, and to the teacher(s) to
whom the files refer. Teachers have the right, upon request, to review the contents of their personnel files, and to receive
without cost a copy of any documents contained therein. An Association representative, at the teacher’s request, may be
present in this review. Upon request by the teacher, the Superintendent or official designee will sign an inventory sheet to
verify the contents of the personnel file at the time of inspection by said teacher, A separate file for processed grievances will
be kept apart from the teacher's personnel file.

ARTICLE 7 PROFESSIONAL GROWTH
Schedule Placement: Teachers will be placed on the salary schedule according to the following:

A Steps (Vertical Placement & Movement): Newly hired teachers will be placed by years of experience with the following
limits: those with three or more years of experience will have not less than three years or more than ten years of teaching
experience in an accredited school recognized, with the Superintendent making the decision as to the number of such years
which will be recognized. Currently employed teachers will move down one step on the salary schedule, until the bottom of
the schedule is reached, for each year of teaching service with the District. In all cases, "year" will mean 140 or more
cumulative teaching days in a given school year.

B. Lanes (Horizontal Placement & Movement): Newly hired teachers will have recognized those credits gained beyond their
original Bachelot's degree as the Superintendent deems beneficial to the instructional field for which the teacher was hired,
or, in the Superintendent's opinion such credits would provide special advantages to the District. Currently employed
teachers will be subject to the following rules:

I, Notice of Intent: Employees who intend to advance horizontally on the salary schedule must submit a letter
outlining their intent to do se to the Superintendent no later than 4:00 p.m. on the first working day of
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March. Late requests may be considered by the Superintendent,

2, The request must list the name, course number, and detailed description for each course for which the teacher
desires credit,

3. The Superintendent will grant the request if, in his/her opinion, the attainment of such credits would be
beneficial to the teaching area in which the teacher is employed or in the Supetintendent's opinion such credits
would provide special advantages to the District,

4. Should the Superintendent deny credits under any rule listed above, the teacher may appeal to a committee
consisting of two District representatives and two Association representatives, which will meet promptly to
review the decision. The Committee will report its findings to the Superintendent for his/her review. Should the
teacher still be dissatistied with the decision, the teacher may appeal the decision to the Board of Trustees,
which will review such decisions only to determine if the Superintendent's decision was arbitrary or capricious,

3. The teacher provides to the Superintendent a proper transcript showing the attainment of a "B" or better in the
courses approved, or a "Pass” in the event of "Pass/Fail” courses,

6. The teacher will move to the educational column in any given year when sufficient credits are gained, under
rules 1-4 above, to satisfy the requirements for an advanced educational lane (see credits/degree required in
heading of salary schedule). Contracts will be adjusted, when applicable, for summer school and extension
credits the September immediately following completion of said credits. When transcripts or a letter of
verification from a qualified college source (such as the Dean, Department Head, or Instructor) are filed with
the District Superintendent the teacher will receive immediate compensation for further training received.

C. Teachers who achieve or renew their certification by the National Board for Professional Teaching Standards on or before
August 1 after July 1, 2017, shall receive an annual stipend of $1500.00 for the term of the certification. Employees who
intend to achieve/apply for renewal of the certification must submit a letter outlining their intent to do so to the
Superintendent no [ater than 4:00 p.m. on the first working day of March,

As per the provisions of MCA 20-4-134 MCA, the State shall pay $500 and another $1 for each $1 contributed by the
District up to a maximum State contribution of $1000, Should the State not fund the program as per MCA 20-4-134, this
stipend will be reduced to the District’s share of the annual stipend,

Should the District or schaol meet the requirements of high poverty or critical quality educator shortage as per the
provisions of 20-4~134 (2} (a) and (b) MCA, then any teacher who achieves or renews their certification by the National
Board for Professional Teachmg Standards on or before August 1 and teaches in the high poverty or critical quality
educator school shall receive a stipend of $2500.00. As per the provisions on MCA 20-4-134, the State shall pay $1000
and another $2 for each $1 contributed by the District, up to a maximum State contribution of $1000. The high poverty or
critical quality educator shortage stipend shall be paid for the entire school year, Should the State not fund the program as
per MCA 20-4-134, this stipend will be reduced to the District’s share of the annual stipend.

Counselors who achieve or renew National Counselor Certification through the National Board of Certified Counselors
{NBCC} on or before August 1 must present the certificate to the Superintendent. after July 1, 2617, Counselors with
NBCC National Counselor Certification shall receive an annual stipend of $1500.00 for the term of the certification.
Counselors who intend to achieve or apply for renewal of the certification must submit a [etter outlining their intent to
complete/renew NBPTS certification to the Superintendent no later than 4:00 p.m. on the first working day of March.

Contracts will be adjusted, when applicable for, National Board for Professional Teaching Standards (NBPTS) or the
National Board of Certified Counselars (NBCC) certification the September immediately following completion of said
certification, when the certificate or letter of verification from a qualified source are filed with the District Superintendent
so that the teacher will receive immediate compensation for further training received.

D Returning Teachers: Should a teacher resign or be terminated from the District, and then return, he/she will be
considered a "newly hired employee" for the purposes of (A) and (B), above. Teachers returning from layoiT status will be
returned in accordance with the layoff procedures in Article 15.

7.2 Salary Schedules: The salary schedules for the term of this Agreement are attached as Addendum A.
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ARTICLE 8 WORKLOAD, PREPARATION PERIODS, AND TEACHER WORKDAY

Planning Time, Professional Development and Pupil Instruction Related Days: The calendar adopted by the District will include
Pupil Instruction Related and District scheduled professional development (PD) days, dedicated to professional development.
Teachers are required to attend Pupil Instruction Related (PIR) days or appropriate training as approved by the District as advised
by the PIR/PD advisory committee for advisory purposes only {provides input/voice from staff). Professional development (PD))
days scheduled by the District will include a minimum of twelve (12) total hours per vear designated for use by the individual
teacher-for planning, curriculum development, and preparation. Additional hours during the professional development days will be
for in-service use as determined by the District. Teachers shared between buildings will attend professional development meetings
for the building in which they teach the majority of their classes unless notified otherwise by the building administration. Teachers
are strongly discouraged from taking feave on professional development days scheduled via the District approved calendar and will
be charged with a daily workday of leave if such scheduled professional development is missed for anything other than an
emergency or other situation beyond the teacher's control.

Any teacher who is absent from professional development delivered on an in-service day will be required to meet with their building
principal to make up the professional development,

Planning: The Board recognizes the value and will provide for planning time for improving the educational climate. The intent of
the planning time is to provide time to the teacher for lesson planning, meeting with individual students, professional reading,
visiting other classes, or engaging in activities that will improve teacher performance or student learning.

Workload and Preparation: In the event the District adds a class section which would require an instructor to teach seven periods per
day via a seven-period class schedule, the school district will offer said teacher one-seventh of their current contract as
compensation. This clause would affect grade 6-12 instructors. Compensation will be based on per diem per day, depending on when
the extra class would begin and end.

Preparation Time: The district will provide a duty-free lunch. Temporary exceptions may be made by an administrator to provide coverage for

required operations related to student management/safety during the lunch period.

Teacher Coverage: Teachers may coordinate with another teacher to cover their class when the available teacher has a prep time.
Permission from the building administration is required before the planned coverage and absence. Administration may deny any
request, The covering teacher must submit documentation to be paid for their time required to complete their class preparation
outside of the school day in a minimum of thirty (30) minute increments, The rate of pay will be at the rate of BA 0 +6, paid
annually following the end of the school year, This clause will sunset on June 30, 2025.

ARTICLE 9 ASSIGNMENTS, VACANCIES, TRANSFERS, ABOVE SCHEDULE
ALLOWANCES FOR EXTRACURRICULAR

Assignments:

A, All teachers empleyed by the Board will minimally hold, a bachelor's degree from an accredited college or university
and, if employed in a position for which Montana Certification is required by law or regulation, a teaching certificate issued
by the Montana Office of Public Instruction.

B. Teachers will not be assigned outside the scope of their teaching certificate, endorsements and/or their major or minor
fields of study, unless said teacher is voluntarily, currently, and actively working on an endorsement in the area assigned.

C. Teachers may access their schedules for the forthcoming year using their student information system login beginning with
student pre-registration and continuing through the new school year. [n the event that changes in such schedules/elementary
grade assignments are proposed, all teachers affected will be notified at least 7 working days prior to the effective date of
classroom instruction changes. Affected teachers will be consulted as to the nature and extent of the change and may
exercise the transfer rights herein stated. In no event will changes in teacher’s schedules be made later than the first PIR day
preceding the commencement of the school year, unless those schedule changes are necessary in order to balance classes and
student loads. Teachers subject to change in assignment following the first PIR day of a school year will be compensated one
(1) day pay at the rate of BA Lane 0, Step 6.

D. Any assignment in addition to the normal school schedule during the regular school year, including adult education,
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driver education, extra duties, and summer school assignments, will not be obligatory but with consent of the teacher
affected, and will be in accordance with the provisions of state law and this Agreement regarding the termination or
reelection of a teacher's services. In making such assignments, preference will be given to teachers based on their
seniority in the District,

E. Change of Assignment: The Administration will formally communicate via phone or in-person with the teacher to
be reassigned and provide notice of reassignment in writing about any future changes affecting assignment.

Vacancies:

A, A vacancy is any position, previously held by a teacher, supervisor, or newly created by the District, including but not
limited to summer school, tutoring, and extra-duty positions.

B. Whenever a vacancy oceurs or is anticipated, the District or its agents will promptly notify all building staff by email
and post notice of same on at least one bulletin board in each school building prior to public advertisement of
vacancy. All positions will be posted/notified separately to ensure that all of the positions are properly advertised.

The notice must follow consistent standard District-adopted format, Positions inay be posted by endorsement
requirements for advertisement purposes outside the Dvstrict. All positions will be identified separately to ensure
that all of the positions are properly advertised.

C. ‘Whenever vacancies ocour, all teachers will receive notice through their school email address and will have the
responsibility of contacting the Superintendent indicating his/her interest in the position within five (5) working days of
the email.

All applications from teachers will be acknowledged in writing to the applicant within 5 working days of District

receipt.
Transfers:
A, The District recognizes that it is desirable in making assignments to consider the interests and aspirations of its teachers.

When filling vacancies, the District shall give consideration to the professional background and qualifications, as well as
other relevant factors of all applicants. Internal applications will be reviewed prior to external applications. Should the
District or its agent deny a request for transfer, it will, provide the teacher a written statement of its decision together
with written reasons, therefore.

B. Involuntary transfers will only be made in case of an emergency or to prevent undue disruption of the
instructional program. [nvoluntary transfers, if made, will occur only after all volunteers have first been transforred
considered and will be based on reverse seniority among teachers with the proper endorsement, and/or license.
Seniority may be excluded if there is an open position in a content area or grade level where there is an average of less
than three years teaching experience. In the case of an involuntary transfer, the District will provide the teacher with a
written statement of its decision,

D. An involuntary transfer will not result in the loss of compensation, seniority, or fringe benefits.

Notice: Teachers will be asked or notified concerning extracurricular assignments at the earliest possible time.

Pay Schedule: The Extra-curricular Stipend Index is attached hereto as Addendum B,

ARTICLE 10 DUTY DESIGNATION

Playground, lunchroom, hall, and other extra duties will be assigned on a rotating basis by the principals. Teachers shared between
buildings will be assigned extra duties by the principal for whom they teach the majority of their classes unless notified otherwise by

8
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the building administrator. Teachers will be free of respoﬁsibility for student supervision for a continuous block of time each day, to
include the Teacher's students' lunch period.

Class Sponsors: High School Class Sponsor positions wilt be filled within the high school teacher ranks. The Sponsor will follow the class
through its complete cycle in high school. The Superintendent has the authority to change class sponsors during the class cycle.
Positions not filled voluntarily via Article 9 will be appointed using the following criteria:

*  Teachers assigned .5 FTE or more to the high school via the teaching schedule,
Full-time Music and Agriculture teachers will be exempt from involuntarily assignment as Class Sponsor,
Reverse seniority,
Teachers with zero years of experience in the District are exempt from appointment,
Once a teacher has completed all or part of a cycle through the senior year of their assigned class or has been excused
from sponsorship by the Superintendent partway through a cycle, they will be exempt from involuntary assignment to
Class Sponsorship for a period of time equal to the cycle or partial cycle most recently completed.

* & & @

Extra Duty Salary Schedule Placement: Sponsors and coaches will be placed on the Stevensville School District #2 Extra-
Curricular Stipend Index as follows:

A, Column §; Years 010 will be used to recognize experience specific to a position/sport. Experience will be
recognized in same areas only (basketball to basketball etc.). Coaching experience will be recognized from high
school level to middle school level but not middie school level to high school level, with the Superintendent making
the decision as to the number of such years which will be recognized.

Additional Duties:

A. General Additional Duties: non-contract hours will be paid at the rate of BA+0, Step 6, One-hour prep may be added if the
program meets 3 or more times/week. If'the program is cancelled with less than a 24-hr. notice (except weather), the teacher
will be paid for one hour.

B. Required Certified Instructional Duties Beyond Contract Hours Assigned by Administration to Cover Absent Teaching Staff:
If a certified staff member is not available to complete their duties and the administration is not able o secure a qualified
long-term substitute to complete specialized tasks described below, the administration will ask for qualified, certified staff to
volunteer to complete additional duties for the absent teacher beyond daily contract hours. If not velunteers are
identified, the administration can assign staff as needed. Required certified instructional duties assigned by administration to
cover missing teaching staff may include preparing classroom lessons, completion of grading, testing, evaluations,
communication with parents, and the execution of special education paperwork. Staff assuming these duties will be paid at an
houtly pay based upon BA 0 -+6 for the first 20 hours per pay period, BA 0 +6* 1.5 after hours beyond 20.

ARTICLE 11 LEAVES

Sick Leave: Filteen days (15) annually at full salary will be provided each teacher for personal illness or disability, personal medical
appointments, quarantine or communicable disease, maternity or illness in the immediate family, Accumulated leave will be carried
over from year fo year with the annual entitlement fifteen days (15) added to the previous vear's accumulation. Sick Leave for
bereavement will be allowed for family members as defined in 11.1.A

In the event of the death of an individual close to the employee, sick leave may be used for bereavement. The employee will
present substantiation to the Superintendent and must also receive the Superintendent's approval prior to the use of sick leave for

bereavement. Should the District have probable cause that abuse of sick leave exists, it may require substantial verification of the
leave,

A.  Immediate family will be defined as father, mother, stepparent, brother, sister, son, daughter, spouse and
grandparents, grandchildren, mother-in-law and father-in-faw, ward, and the spouses of those mentioned herein.

B. Unused days of leave cach year will be allowed to accamulate to 75 days.

C.  The full amount of leave will be available for use from the starting date of the contract for any teacher employed
previously by the District.

D. Maternity (adoptive or biological) leave will be treated as any other disability.
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11.2

11.3

11.4

11.5

11.6

E.  Each teacher will contribute to a common bank, to a maximum aggrogate accumulation of 100 days, to be administered by
an administration/facully committee consisting of two members appointed by the District and three (3) members appointed
by the Association, No further contribution will be required of participating members untess the sick leave bank is
depleted to a point where zero days remain. In such case, all members of the sick leave bank, except those members
receiving exira sick leave for hardship, will contribute each time the bank is depleted, so that the 100-day limit is again
reached. Sick leave will accumulate from one year to the next to a maximum of 100 days. First vear teachers are not
assessed to replenish the sick bank.,

F.  The sick bank request will be reviewed and voted on by a committee consisting of two (2) administrators appointed by
the District and three (3) members appointed by the association. For members requesting mote than fifteen days from the
sick bank in any one academic year, the sick bank committee will include a third administrator of the teacher’s choice to
vote on only sick bank days requested beyond fifteen (15). The members of the sick bank committee cannot have a
personal conflict of interest with the requesting teacher. The committee reviewing request for sick bank leave beyond
fifteen (13) days may require additional infermation and/or documentation from the requesting teacher.

Before applying to the Sick Leave Bank, a teacher must have exhausted or nearly exhausted their sick leave, including
conversion of personal leave to sick leave, or be in a situation where it is evident that they will need more leave than
they have accumulated,

Teachers must submit a District Leave request to their building administrator. Administrative approval of the leave
request will follow FMLA rules but does not guarantee approval of paid sick bank leave. Once their request is approved,
the teacher will complete the digital Sick Leave Bank Request Survey for the Sick Leave Bank Committee to consider
(https://goo.gl/forms/0),VsSjAFB{Sjfhfx Q2

Professional Leave: Temporary leave at full salary is provided each teacher for visitation of other schools, attendance at educational
conferences, serving committees, and attendance at professional association committee meetings, conferences, conventions, and
assemblies as approved by the Administration.

Personal Leave: Up to five (5} days of personal leave will be available to each teacher each year, While it is not necessary for
teachers to explain their need for personal leave, except in cases of emergency it must be requested at least three days in advance.
Teachers will not take personal leave without permission from the Superintendent. Personal leave will not be granted on PIR days or
full day in-service days. A teacher may request, and the Administration may grant permission for a teacher to take more than two
days of personal leave consecutively.

A. Teachers who use no personal leave will receive a $200.00 bonus on/before August 1st following the end of the school i
year, Teachers who use only one day of personal leave will receive a $100 bonus on/before August 1st following the end ;
of the school year. 11.3A will sunset on June 30th, 2025.

Leave Limitation: Personal or Professional leave will be granted upon the availability of an approved substitute teacher.

Leave of Absence Without Pay:

A. Employees eligible for Family Medical Leave Act (FMLA) leave shall first be credited with FMLA before articles in
11.5 apply.
B. A one year leave of absence will be granted to teachers for care of a child who in the written opinion of a physician

requires such care.

C. A leave of absence will be granted for education. Requests for leave of educational absence will be submitted by
March | for the following year.

B Requests will be submitted in writing to the Superintendent for Board approval as soon as the involved teacher knows of
the approximate date that leave will begin,

E. Competition for leaves will be decided based on seniority, No individual may receive more than two. More leaves can be
granted by the Board if deemed necessary.

Sabbatical Leave (a leave of absence to attend an accredited institution of higher learning as a full-time student);

A. One year of leave per each seven (7) years of service to the District. This may be less if approved by the Board.

B. The teacher will return to the District for a minimum of one school year,
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11.7

12.1

12.2
12.3

14.1

14.2

14.3

14.4

C. The individual will return to the same increment level as the year of his/her leave plus recognition of the professional
growth. The individual will be placed in a teaching position the same as he/she left or one within his/her major field

of study.

D. The teacher will be paid the difference between his/her salary and his/her replacement's salary during the year of leave.

E. Money will be paid to the teacher during September of contracted year following leave, when said teacher reports to
work.

F. Limit of persons on leave will be not more than one each for the Elementary K-3, Middle School 4-8, and High
School 9-12.

G. Insurance will be paid by the individual during the time of their leave of absence or sabbatical leave.

Other Leaves: All provisions of this Article are considered to be minimum rights of the teachers and the Board reserves the right to
grant leaves above and beyond these provisions in its sole prerogative without establishing precedent. When a teacher requests leave
to take care of an emergency sitnation, to care for an immediate family member, or to participate in teacher exchange and other
professional purposes, the Board will carefully consider the reasons behind the request.

ARTICLE 12 FRINGE BENEFITS

Health Insurance: The District will contribute 381 1.6 per month toward the health insurance premium on behalf of each eligible
employee who elects to participate in the District’s Group Health Plan for the 2023-2024 plan vear. A pro-rata contribution will be
made for each teacher assigned halftime or more who elects to participate. Payroll deductions will be used to pay premiums in excess
of the District's contribution. The Parties agree that they will re-open this agreement during the term of the agreement solely for the
purpose of addressing increases in health insurance for the 2024-25 school year.

" Life Insurance; Life insurance will be provided to all certified staff members within the structure of the health insurance package.

Sick Leave & Retirement: A teacher with 15 continuous years of service to Stevensville School (leaves counting as years of
service) will upon retirement from the District and meeting retirement eligibility requirements of the Montana Teacher's Retirement
System, receive one half day's pay (of that teacher's current salary) per accumulated sick leave up to ninety (90) days. A teacher must
notity the District in writing of intent to retire by March lst of the school year of retirement or by approval of the Board at a later
date and complete the contract year. Sick leave/retirement bonus will not exceed $5,500.

ARTICLE 13 TEACHER'S DRESS CODE

The staffl is expected to dress in a professional manner.

ARTICLE 14 EFFECT OF AGREEMENT

Individual Contract: All individual contracts will be subject to and consistent with Montana State Law and the ferms and
conditions of this Agreement and will be executed on the form provided in the Appendix. Any individual teacher contract hereinafter
executed will expressly provide that it is subject to the terms of this and subsequent agreements between the Board and the
Association. If any individual teacher contract contains any language inconsistent with this Agreement, this Agreement will be
controlling.

Modification of Contract: During its term this Agreement may be altered, changed, added to, deleted from, or modified only
through the voluntary, mutual consent of the parties in written and signed amendment to this Agreement. Additional Board policy
will not be in conflict with any items of this contract and if such conflict arises this contract will be binding,

Individual Agreement: Any individual contract between the Board and an individual teacher, heretofore or hereafier executed, will
be subject to and consistent with the terms and conditions of this Agreement. If an individual contract contains any language
inconsistent with this Agreement, this Agreement during its duration will be controlling.

Savings: In the event any provision of the Agreement is declared illegal, the parties to this Agreement will meet within 15 working
days and negotiate a substitute provision. All other provisions of this Agreement will remain in full force and effect,
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145

14.6

15.1

152

15.3

15.4

15.5

Entire Agreement: This Agreement constitutes the entire Agreement between the parties and no verbal statements or past practices
will supersede any of its provisions. Any amendment supplemental hereto will not be binding upon either party unless executed by
the parties hereto, The parties further acknowledge that during the course of collective bargaining each patty has had the unlimited
right to offer, discuss, accept, or reject proposals. Therefore, for the term of this Agreement, no further collective bargaining will be
had upon any provisions of the Agreement, or upon any subject of collective bargaining, unless by mutual consent of the parties hereto.

Copies of Agreement: Coples of this Agreement will be printed after the Agreement is signed and ratified. Copies will be
presented to all teachers under contract or who come under contract,

ARTICLE 15: REDUCTION IN STAFF

Procedure: In the event the District determines to reduce staff the provision of this Article will apply.
Definitions:

A, Teacher: The term teacher as used in this article herein will refer only to tenured teachers, regularly employed at least
half-time (.5 FTE} by the District. If a part-time teacher becomes full-time, the part-time years become full years for
seniority purposes.

B. Qualified: Qualified means a tenured teacher who is certified by the Montana Office of Public Instruction to teach in a
particular subject matter category at the time the Seniority List (Article 15.4) is published. Teachers with multiple
certifications will be considered qualified in every area in which they hold such certification.

C. Subject Matter: Subject matter will mean such categories as are determined by the Montana Office of Public Instruction
for certification purposes.

Seniority:

A. Seniority will mean the number of days of continuous service of the regular school year (excluding summer session and
extended employment}, commencing with the first day of actual service in the District, excluding authorized leave of
absences allowed by the District pursuant to this Agreement. In the case that the first date of actual service is identical, the
tie will be eliminated using the following critetia, in order:

1. District contract experience in the subject area,
2. Education placement on the salary matrix,

3. Highest degree held,

4.  Date first District teaching contract was signed.

B. Probationary teachers will not acquire seniority until such teacher acquires temure and upon acquisition of tenure, the
seniority date will relate back to his/her first day of continuous service,

C. In determining the list of seniority, an employee whose employment has been legally terminated by resignation but whose
employment was subsequently reinstated, such employment will be deemed to be continuous service, exchuding the days
not employed by the District. An employee who has retired from the District and then returns as an employee will not be
afforded such contimration of service and will be considered as having zero seniotity at the time of their re-employment.

D, Certified teachers employed by the District in professional positions outside ihe teacher's unit (i.e. administrators) will
maintain seniority in the teacher's unit consistent with total administrative and teaching service in the District, provided the
administrative employee is qualified and certified as described herein.

Seniority List: The Administration will prepare a District wide seniority list showing known current certifications/endorsements
each year no later than January 15. Copies of that list will be distributed to teachers. The yearly listing will be the basis for that year's
reduction in force procedure should such be necessary. All challenges/corrections to this list must be submitted in writing o the
Superintendent by February 1,

Order of Layoff;

A. In the event of a staif reduction, a tenured teacher will not be placed on layofT if there is a probationary (non-tenured)
teacher employed in a bargaining unit position for which the tenured teacher is certified/endorsed.

B. If the determined reduction is not accomplished by 15.5(A) hereof, then the District may place on layoff tenured teachers
in
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order of inverse seniority within area of seniority categories, certification, and qualification as defined in the Article.
15.6 Recall:

A, Laid-off teachers will remain on the recall list for twenty-eight (28) months following their layoff, No new teachers
will be employed by the District during the first twenty-eight (28) months any tenured teacher, certified, and endorsed
for that position is on tayoff. During the twenty-eight (28) months of their layoff, tenured teachers will be first recalled
in inverse order of layoff provided that in any case, the teachers must be certified and qualified, per the provisions of
15.2 (B), in the appropriate category.

B. While placed on layoff, a teacher will maintain a current address with the District and if a position becomes
. available for the teacher on layodt, the District will provide written notice by Certified Mail. Failure on the part of the
teacher to mail acceptance for empleyment within 7 calendar days of receipt of recall notice, or failure of the teacher to
teport for duty within 14 calendar days of the receipt of recall notice will constitute forfeiture on the part of the teacher
to any further rights of re-employment or reinstatement.

C. If a teacher is employed in another district in a certified position at the time of his or her recall, that teacher will be allowed
to fulfill his/her contractual obligation.

15.7 Effect: Nothing in this Article will be construed to limit the authority of the District to determine the number of employees, the
establishment and priority of programs, or the right to reduce staff. A teacher may grieve concerning the establishment of his/her
seniority date or the order of layoff as provided in this Agreement, It is further understood and agreed by the parties that the
termination of a teacher is governed by Montana Statutes, and nothing herein will be construed to modify or limit the District's
statutory rights or the teacher's statutory rights as provided by Montana law,

ARTICLE 16: RESIGNATIONS

After July 1, the Teacher, if not facing discipline or discharge, with at least fourteen days’ notice, may be released from this contract provided
he/she makes payment for liquidated damages to the School District. The date the School District receives the Teacher's letter requesting release
is the date controlling the amount the Teacher must pay. The Teacher’s release from this contract subsequent to a request received between
July 1 through the end date of the contract is contingent upon payment of the following schedule of liquidated damages.

July 1 through July 14 $250
July 15 through July 31 $500
August 1 through Aug 31 $1000
September 1 through contract end $1500

A teacher may request a waiver from the Board of Trustees of the liquidated damages for extenunating circumstances.

ARTICLE 17: NO STRIKE, NO LOCKOUT

During the term of this Agreement, there will be no strikes by the Association and no [ockouts by the Administration,

ARTICLE 18: DURATION OF AGREEMENT

18.1 Term: This Agreement will be effective upon ratification by the Association once it has been ratified by the Board and will continue
in full force and effect until a successor Agreement is negotiated.

18.2 Signatures: This Agreement is signed this day

In Witness Thereof:

FOR: STEVENSVILLE SCHOOL DISTRICT #2 FOR: THE STEVENSVILLE TEACHERS ASSOCIATION MFPE,
LOCAL 4379
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7!&5/30@3

Date

14

ke N\@\mﬁ(

Association President
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Secretary for the Association
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ADDENDUM "A"
Stevensville Schools
Salary Schedule 2023-24

2023-24 Teachor Matilx
. 83261 82922 1%
i 1 2 3 1 4 6

0_{_$36,004 $35,994 38,576 .| $38 239 330,901 $41,564
1.1, $36,604 $35,994 $37,610 $39,273 540,036 542,508
| 2 084 $36,982] .1.558,645 $40,307 $41,970 $43.632
31338384 $38,018] sag.g:rs 541,341 $43,003 $44,668
4 | $37,388 $39,050] 0,713 $42,378 §$44,038 $45 700

$38,427 540,084 $41,747 843,400 $45,072 $46,735
6 | $36.456 $41,118 §42,784 1. 844,44 $46,108 $47,769
7 ] 540,430 §42,163 243,816 $45.47¢ 47,140 $48,803
8 | 841,624 343,187 $44,848 $46,611 $48,174 $49,837
B | $42,588 $44,220]| $45,883 L 547 548 $49,208 $50,871
10| 543,500 $4¥ 2687 $48,917 $48,580 350,243 81,008
111 343,502 $486,280] 347,962 $46,614 $51,278 §$52,939
12} 843,502 947,323 $48,066 $50,848 362 311 353,973
13] 845,552 $47,323 $50,020 $51,682 3,345 355,007
141 843,507 347,823 $51,054 552,716 $64,379 $56,042
15] §43,897 347,323 $52,068 $53,750 65,418 $57,076
18] ¥4a.802 347,323 585,122 $54,785 56,447 $58,110
17]. 343592 7323 $63,] 56,619 $57,481 $59,144
18] 843662 $47,923 $53:§§} 58,853 $68,615 $60,178
19| 843,662 847,323 $63,122 $66,853 $58,650 $61,212
50| 543,502] §47,323 1$53,122] 358,853 §00,584 $62,246
21 ) $43,802 7323 $53,122 $58,863 $61,618 $63,280
P RETE 47,323 883,122 §56,853 $61,618 64,315
331 $43,502 $47,323 $83,172 $56 853 01,618 $65,34¢
241 343,692 $47.328 $63,122 $58,853 561,618 $66,383
551 543,502 547,323 $53,122 566,853 $81,018 367477

0 0 g 9 N 0 ]
18 20 b 46 i) 75

Note: [nstructors with a Master’s Degree will be awarded an additional $1800 stipend for the 2019-20 school year.
"CREDITS” ARE QUARTER HOURS. TO CONVERT SEMESTER HOURS 'TC (QUARTER HOURS, MULTIPLY BY 1.5

Note: Inattuctors assigned to BA+0 years 0,1,2, 3 ox BA+15 yeats ¢ and 1 will recelve an additional $500,00 divided into
each monthly check.
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Addendum A
Stevensville Schools
Salary Schedule 2024-25

2024.25 Teacher Matrix
38016 88281 e 2% ——
) 1 2 3 4 5
0 | $38,730 $36.730 §37,308 $39,003 $40,699 $42,388
1.1 §36,780 36,730 $38,362 $40,098 134,764 $43.480
2 | 36,730 $37,721 $30417) 41,13 142,809 14,504
31 331,080 Sas,718] . 472] $42,1681 47,863 $45,550]
4 1.$38135 $20,831] $41,627 $43.923 $44,918 $46,814
5 | sag 1601 $40.8861 342,682 iidﬁ?? $45,973 $41,669
8 ;40%44 $41,941 $43,636 845,332} $47,028 $48,724
7.1 $41,200 $42.905 $44,601 $46,387 $48,082 | $49.779
8 | $427385 $44,080 $46,748 $47.441 549,133 $50,833
9 | $43400 $45,108 $46,801 $48 407 $80,192 $51.088]
101 $44,404 17846,160 $47 856 449,661 §61,247 $52.943
141 344464 947,244 $48,010 $50,608 562,302 $63,008
12| 844,464 348,268} $49,965 1,88 $53,357 $55,08,
13| $44 46/ 8,260 $61,020 $62,718 $64,411 $66,107
14}, 844,46/ $48,269 $62,074 ST $58 4881 367,162
15| 844,464 548,269 $63,12¢ 564,825 $56,621 $58,217
10| $44,454 348,269 $54,184 555,080 57676 $59,272
171 344,464 348,269 354,184 $66,036 $58,63) 360,326
18] 344,464 £46,209 84 67,890 $59,685 $61,381
10 | $4448 848,260 854184 /57,090 580,740 $62,436
120 | 344 464 $48.2689 $54,184 $57,890] 981,748 $63,491
121] 544,464 $48.260 §54,184 $67,800 $62,850 554,548
22| $44,4064 45,269 384,184 357,000 $62,850 365,600
23] §44 454 48,268 154,184 $67.990 82,840 $66,856
| gaadea | 48268 $54,184 $57,800 $62,850 $67,710
251 344464 $48 2001 364,184 $47 geol $62,850 46,764
0 0 0 0 10 0
18 30 a 45 60 75

Note: Instructors with a Master’s Degree will be awarded an additional $1800 stipend for the 2019-20 school year.
"CREDITS" ARE QUARTER HOURS, TO CONVERT SEMESTER FIOURS TO QUARTER HOURS, MULTIPLY BY 1.5
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Addendum B
Stovensville School District #2 Extra — Curricular Stipend Index

High §chool Positiohs| Junior High Positions | Elementary/intramural
Athletics Head _|Assistant(s] Head | Assistant
Baskelball 12% 9% 7% 8% 2%
Cheerfeading Season 1 6% 4%
Cheerleading Season 2 9% 4%
Cross Country 12% 9%
Foothal 12% 9% 7% 5%
Golf 12%
Soccer 12% 8%
Soflball 12% 9%
Speach&Debate 12% 9%
Tennla 12% 9%
Track 12% 9% 7% 5%
Volleyball 12% 9% % 5%
Wireslling 12% 9%
ClubsiActivities HS M$
KeyClub 3%
NHS 3%
Pep Club 8%
| Student Gouncll 6% 3.50%
| Yaarbook 3% 2.50%
Sclence Falr 3%
Skl Bus 3%
Journalism/Publlcations 3% 2,60% | Publications is now Yearhook
Class Sponsors HS
Fraghman, Sophomore, &
Senlor x 2 2.50%
Juniorelasg x 2 3%
Intracurrlcular Actlvitles Advisor(2) Assistant
DECA 6%
FCCLA 6%
FFA (2 advisors) 12% 5% 1 Advisor with 23 days exlendad contract and 2 Advisor with 10
Jozz Band 9% FFA Advsors) will be paid for 23 days of work In the summer, The dally rate will be
Pap Band 9% based on ths advisor's yemrs of experience tsing the BA+0 golumn and & cap of 10 years,
8panlgh Club 8%
Drama 5 % (per play, 2 mex)
Cholr 4%
i I
All non-contract haurs wik be pald &t tho rate of BA+0 Step &. Gae hour prep of program meets 3 or more timea/wesk. IF progam Is celncelled with lass than 24Hr notica
(except waather), the teachsr will bo pald for ong hour,
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Salary Malrix Addendum C

The district shall conduct an annual review and reconciliation of teacher base pay and teacher average pay for all staff
whose salaries are covered under the termy of this agreement in order to ensure that the lowest salary for a beginning
teacher in the district is:

1. notless than 10 times the quality educator payment amount identified in 20-9-306(16), MCA, for the fiscal
year in question; and

2. not less than 70% of the teacher average pay in such fiscal year.

In the event that any teacher's pay fails to meet these standards, the actual annual salary for each teacher whose salary
fails to meet either of the standards under 1 and 2 above shall be increased to ensure the "teacher base pay” for such
teacher for the fiscal year in question is at least 10 titmes the quality educator payment and at least 70% of the teacher
average pay, as computed with the inoreased salary of such teacher included in the average.

Any such adjustment shall be reflected in an addendum for the year in question and the resulting lowest salary paid to
any teacher after the adjustment will be identified in the addendum and designated in the addendum as the district's
"teacher base pay” in the collective bargaining agreement.

Nothing shall be construed to require corresponding increases to the salary of any other teacher of the district whose
salary is already at least 10 tirnes the quality educator payment and at least 70% of the teacher average pay. The
changes to the salary of those teachers whose salaries before reconciliation failed to meet the definition of "teacher
base pay” shall not change or otherwise override any cell in the salary matrix that is used to compute the salaries of
teachers whose pay already meets or exceeds the "teacher base pay” for the district.

For putposes of this section, the terms "teacher base pay" and "teacher average pay” are defined as specified in section 20-
9-324, MCA.
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ADDENDUM "D

Stevensville School District No, 2 GRIEVANCE REPORT FORM Page 10f2
Grievant's Name: Date of Grievance;
STATEMENT OF GRIEVANCE:

A,

« Contract provision violated:

B,

Contract provision violated:

C,

Contract provision violated:

ACTION OR RELIEF REQUESTED (A, B, and C correspond to same above)
A,

B.

C.

Grievant's Sigoature: Date Given 1o Principal:

PRINCIPAL'S RESPONSE:
A,

Principal's Bignature Date given to Grievant;

I

GRIEVANT'S RESPONSE:

A,

Grievant's Signature Date given to Superintendent
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Grievant’s Narve:

Page2of 2

SUPERINTENDENT'S RESPOINSE:
A,

B.

C

Superintendent’s signatures

Date Given to Grievant:

GRIEVANT'S RESPONSE
A

B‘

C

Grievant's Signatare:

Date Given to Dist, Clerle

BOARDS RESPONSE:
A,

G

Board Chair’s Signature

Date given to Grievant

Association President’s Signature:

THIS GRIEVANCE 18 BEING SUBMITIED FOR ARBITRATION

Date given to superintendent:

DISPOSITICN OF GRIEVANCE
Seitlement;

Settledin [ JLevell []Level2 [T]Level3 [] Arbitration
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ADDENDUME

STEVENSVILLE SCHOOL DISTRICT #2 CERTIFIED PERSONNEL SALARY/EXPERIENCE SCHEDULE, SCHOOL YEAR 20XX-XX

THIS AGREEMENT entered into this day, month , between School District No, 2, Ravalli County, Stevensville, Montana, Party of the First Part,
heretnafter referted to as the District, and teacher name Party of the Second Patt, a legally qualified and certified teacher wnder the School Laws and
Regulations of Montana (hereinafter referred 1o as the Teacher).

WITNESSETIL: That the said Teacher agroes to teach the subjects and grades and perform the dulies as assigned by the Superintendent of Schools
and/or Principals in a faithful and efficlent manner for the

20XX-XX school year, to kewp legally qualified and to observe in all things the Policies, Rules, and Regulations of the Stevensville School District, and
the School Lawa of the State of Montata,

SPECIAL PROVISIONS OF THIS CONTRACT:
Base Salary

BA+0), 2 Years
TOTAL -

IN CONSIDERATION WHEREOF, School District No, 2 agrees to pay said Teacher the sum of ZERO DOLLARS (§ 00,000) including any special
provisions stated sbove, for the petiod of this contract for services rendered less all deductions as required by law, and requested by the Teacher as a
condition of employment, Should the Teacher decline membership In Stevensville Teachers’ Association this document authorizes the deduction from
the Teachet’s satary of a representative fee as provided for in the Collective Bargaining Agreement. The salary shall be paid in installments, beginning
on month, day vear, and continuing on the 18th of each month uniil the total contract shall be paid.

IT IS UNDERSTOQOD, that the salary stated above, based on the Negotiated Teachet's Salary Schedule currently adopted by the Board of Trustees,
shall be considered as part of this Agreement, and the Teacher signing this Agreement assents to cach provision of the said school salary schedule and
ather provisions a3 outlined in the Master Agreement, Should the Teacher decline membership in Stevensville Teachers® Association this docyment
authorizes the deduction from the Teacher’s salary of a representative fee as provided for in the Collective Bargrining Agrecment, 1If the Teacher
completes the requitements to advance horfzontally on the selary scale by meeting the educational requirements during the snmmer, and notified the
Superintendent by 4:00 pm of the first working day of June, the adjustment will be made prior to the issuance of the first paycheck in September, Said
Teacher shall be responsible for providing the School District with transeripts of credits as proof of additional educational training us per the Master
Agreement.

This ontract must be returned to the District, properly signed by the Teacher, month day vear, or the contract will be of no foree and effect and said
offer of the District is withdrawn,

IN WITNESS WHEREOF, we have herennto subscribed our names on the dates indicated under our respective signatures,

Teacher Date Contract Signed
Chairman of the Board
Clerk of the Board
BOARD OF TRUSTEES
Sohool District No. 2
Ravalli County

Stevensville, Montana

NOTE: Each Teacher must furnish the Supetintendent an official transeript of evedits and valid teaching certificate. These items MUST be on file in
the Superintendent's Office befote employment.
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